Application for Employment at Olsson's Fine Foods

Name Social Security #
Address
Phone cell or home e-mail

Are you a US citizen? Yes or No
If not, the applicant will be required to supply a birth certificate or working papers as required under State or Federal law.

Are you 18 years of age or older? Yes or No

Have you ever pleaded guilty or no contest to a crime? Yes or No
Have you ever been convicted of a crime? If so, explain.

Why do you
want to work
at Olsson’s?

Availability

What type of Employment are you looking for from Olsson’s? Part-time or Full-time

Date you are available to start How many hours per week?
Mon Tues Wed Thurs Fri Sat Sun
Education

Are you presently enrolled in school? Yes or No

If yes, where? Degree/program:
Expected completion date:
Did you successfully complete High School? Yes or No
If no, do you have a GED? Yes or No

Employment History

Company & Address: Title:

Supervisor: Phone# Last Pay Rate:
Reason for leaving:

Company & Address: Title:

Supervisor: Phone# Last Pay Rate:
Reason for leaving:

Company & Address: Title:

Supervisor: Phonet Last Pay Rate:

Reason for leaving:

1. 1 authorize the investigation of all statements contained in this application and release from all liability any persons or employers
supplying such information, and | also release the company from all liability that might result from making the investigation.

2. | certify that the facts and information set forth in this application are true and complete to the best of my knowledge. |
understand that any falsification, misrepresentation, or omission of facts on this application (or on any required documents) will
be cause for denial of employment or immediate termination of employment, regardless of when or how discovered.

3. lagree, if | am offered and accept a position, to conform to all existing and future Company rules and regulations and |
understand that the Company reserves the right to change wages, hours and working conditions as deemed necessary. | ALSO
UNDERSTAND THAT, IF HIRED, MY EMPLOYMENT WILL BE AT-WILL, MEANING THAT EITHER PARTY CAN END THE
EMPLOYMENT RELATIONSHIP AT ANY TIME AND FOR ANY OR NO REASON.

Signature Date:




